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Executive Summary 

The mission of the International Women’s Think Tank (IWTT) is to advance research, leadership, 
education, policy dialogue, and strategic partnerships to improve outcomes for women and girls. 

Founded March 8, 2012, on the conviction that awareness without action is insufficient, IWTT 
has functioned not as a passive observer of the gender gap but as an active engine of change, 
translating research into programs, and programs into measurable impact across the lives of 
women, girls, and families. Action Research bridges the gap between producing knowledge and 
creating change. It transforms research from a report into a live engine of institutional reform and 
policy. IWTT provides a leadership pipeline and cross-sector partnerships as it works 
simultaneously across leadership, education, technology, entrepreneurship, health and economic 
empowerment. We anchor all of our work in action programs and research.  

The World Economic Forum’s Global Gender Gap Report (2025) provides a snapshot of 
women’s progress in global leadership. IWTT’s research central theme, “Global Women’s 
Leadership” provides current and updates on the status of global women’s leadership across all 
sectors to include corporate, agricultural, technological, social and political information. 
Secondly, this theme serves as a benchmark to our specific interventions regarding those 
findings. IWTT initiatives reflect our interest in directly impacting global disparities. 

IWTT’s interconnected policy areas are:   

 
IWTT: Bridging the Gap 

Over 14 years, IWTT has been addressing critical women’s and girls’ global inequities.  



Education, Leadership and Training Ambassadors – IWTT Ambassadors are a distinguished 
network of global leaders, innovators, and advocates who have partnered with the International 
Women’s Think Tank to advance opportunities for women and girls worldwide. They include 
researchers, policymakers, entrepreneurs, educators, and community changemakers. All of our 
Ambassadors share a commitment to gender equality, inclusive economic growth, and 
sustainable development. 
 
As trusted partners of IWTT, Ambassadors help extend the organization’s reach by elevating 
research, convening dialogues, and catalyzing cross-sector collaboration in their regions and 
fields. They contribute thought leadership, they open doors to strategic partnerships, and 
champion IWTT programs and initiatives. Their work seeks to have real-world impact for 
women and girls across the globe. 
 
Women in Leadership Development – IWTT’s Ambassadors are trailblazers who are at the 
forefront of women in leadership development. As champions for the empowerment of women 
and girls, they seek to create direct access to leadership pipelines and executive strategies. Our 
goal is to equip women with the skills and confidence necessary to accelerate their advancement 
at every stage of their professional journey. We do this by creating financial literacy, workforce 
readiness, and economic mobility frameworks for women at all income levels. We provide 
programs that hope to build executive capacity, negotiation skills, and civic leadership. 

Examples of our frameworks in action include: 
 

• Signature Symposiums: Hosting high-level panels such as “Women as the Emerging 
Market: Connect, Empower, Lead,” featuring Ms. Yelena Epova, Tax Partner, Habif, 
Arogeti &Wynne, LLP.  She spoke about “Putting Eastern Europe back on the business 
map, opportunities and pitfalls”. 

•  Dr. Paddy Sharma, President of Global Teachers. Dr. Sharma’s presentation was “India 
Education as an Agent of Transformation, A Growth Perspective”. 

• Civic & Federal Leadership Insights: Bringing in Ms. Gwen Keys Fleming, EPA 
Region 4 Administrator to break down institutional frameworks for corporate and civic 
leadership advancement for entrepreneurs. 
 

• Global & Diplomatic Pipelines: The Honorable Consul General Republic of Liberia, 
Cynthia Blandford Nash, presented on “The New Diplomatic Approaches to 
Empowering Women” at Agnes Scott College. She outlined macro-level strategies for 
female economic mobility. 

 
Examples of our foundational frameworks and global summits include: 
 
Entrepreneurship and Economic Development Women as Entrepreneurs conducting corporate 
workshops providing business development support, access to capital, and supply-chain 
pathways for women-led ventures. Co-hosted with the Small Business Administration (SBA), 
these workshops connected founders to federal small business resources, infrastructure networks, 
and corporate contracting opportunities.  
 

 



• Ms. Rosemary Jones, Global Supplier Diversity Director, Turner Broadcasting Systems, 
Inc., gave an informative presentation entitled, “Acknowledging the Power of Women in 
today’s Growing Economy.”  

• Ms. Daniele Flickinger, Brazilian Chamber of Commerce, presented on “Women and 
Entrepreneurship in Brazil: “The Time is Now.” 

Certification Pipeline: IWTT’s collaboration with the SBA specifically prepared and 
groomed businesses to achieve formal certification as Women-Owned Small Businesses 
(WOSB / WBE). 

 
• IWTT Empowerment Summit: Featured keynote speaker Ms. Gail Greezakwah 

Farngalo, Senior Adviser and Lead on Gender Equality and Women’s Empowerment. 
She was the Focal Point for UN Women and the Commission on the Status of Women. 
This Summit was co-hosted in collaboration with United Nations Association-Atlanta. 

• Delivering an Actionable Governance Framework from H.E. Lady Sandra Williams 
(Governor General’s Goodwill Ambassador of Antigua and Barbuda and Founder of The 
Halo Foundation), speaking on “Achieving Global Goals: Best Practices and Lessons 
Learned.” 

Corporate Recognition: In honor of our continuous support to female-led enterprises, 
tea-master Alecha Benson, co-owner of Nirvana Tea formulated a signature, custom-
blend peach tea that is utilized exclusively for IWTT’s events. 
 

Technology and Innovation Closing the gender digital divide and increasing women's 
representation in tech careers and AI development.  

• Scholars Presentation: “Women’s Leadership: Emerging Trends & Issues in 
Cybersecurity”, given by Colonel Jennifer Buckner, appointed as the first 
Commandant of the US Army Cyber School in Fort Gordon, Georgia.  

• Master Class, “Technology Leadership in the 21st Century Global Economy” given by 
Ms. Viola Llewellyn, President, Ovamba Solutions.  

• STEM Pipeline: Co-sponsored TechTour, explicitly designed to expose technology 
frameworks, foundational coding concepts, and hardware logic to high school students in 
Grades 9–12. 

Women in Agriculture Partnering with Dr. Girish Panicker, Director for the Center for 
Conservation Research and Professor of Plant and Soil Sciences, Alcorn State University to 
sponsor community-driven Women in Agriculture classes. This framework advances rural 
economic participation by providing free, highly nutritional blueberry and muscadine vine 
distributions. These orchards act as medicinal powerhouses to prevent malnutrition, coronary 
heart disease, and strokes, while fueling local canning, juice, and wine economies. 

• The Mississippi Association of Cooperatives IWTT hosted a delegation of women in 
agriculture to provide tiered agriculture leadership programs designed to empower 
women with advocacy, business and governance skills.  

Women in Health We continue to be committed to advocating for gender-responsive health 
policy and women’s access to quality care. “Women in Health,” featured speakers included:  

• Dr. Valerie Montgomery Rice, Dean, Morehouse School of Medicine  



• Dr. Angelica Geter, Chief Health Officer, City of Atlanta. Dr. Geter presentation was 
“Health Inequalities and Emotional Wellness in the time of COVID-19”. 

Cross-Border Trade Exchanges: Hosted a cross-border exchange trade delegation of 38 women 
entrepreneurs from the Federal Republic of Nigeria for a 2-week long trade mission  

• South Africa businesswomen for Women in Leadership Summit.  
• Global Networks & Alumnae Alliances: IWTT operating in continuous, strategic 

collaboration with the:  
• Academy for Women Entrepreneurs (AWE) Alumnae Association, Uganda, promotes 

women’s economic empowerment and foster business growth worldwide. 
• Ethiopia, Empowering Women in Agriculture (EWA), centers on agriculture value 

chains with emphasis on women farmers process and market access. 
• The Carter Foundation is a global social impact humanitarian organization. Its cross-

border operations impact education, equity humanitarian aid and prison outreach.  

Child Wellbeing: Early Childhood STEM Incubation: IWTT developed a Girls in STEM 
Summer Program, to empower young girls (ages 4–8) through immersive, practical, hands-on 
learning experiences across science, technology, engineering, and mathematics. This early 
intervention was designed to eliminate stereotypes and trigger lifetime interest in technical fields 
through interactive discovery. 
 

• Caregiver & NDD Support Frameworks: a comprehensive Workshop Series 
Supporting Parents and Caregivers of Children and Youth with Neurodevelopmental 
Disorders (NDDs). These specialized training blocks focus on providing sustainable care 
models, evidence-based behavior navigation tools, and peer-to-peer mental health respite 
frameworks to eliminate isolation among family leaders. 

 
• Civic Advocacy & Protection: IWTT co-hosted critical community safety events, 

including our Human Trafficking Seminar, with the Atlanta Council on International 
Relations and Hartsfield Jackson Atlanta International Airport. Dr. Sharon 
Cooper, MD FAAP CEO, Developmental and Forensic Pediatrics, P.A., was the guest 
speaker. The seminar equips regional advocates, families, and policy leaders with the 
defensive strategies and awareness needed to dismantle human exploitation networks 

 


